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political, legal, policy, social and economic imperatives for interprofessional 
social work. More specifically, in part 2 of the book, Chapters 5 and 6 helped 
you to develop your understanding of how social work’s professional identity, 
value base, culture, and knowledge base contribute to interprofessional and 
interagency work. Your learning in Chapter 5 was focused on what this all 
means for you as a social worker, whilst in Chapter 6 you learnt about the 
identity of social work as a whole profession and the contribution it makes to 
interprofessional teamworking. Moreover, in Chapter 6, you were encouraged 
to reflect on the value of the many different perspectives, forms of knowledge and 
theoretical views that all stakeholders bring to interprofessional practice. Chapter 6 
also drew your attention to the importance of values in interprofessional practice, 
with Chapter 7 explaining how values are also influenced by organisational 
priorities, culture and practice.

Thus, the complexity of interprofessional practice is not only about skills, 
knowledge and theory, but very importantly is hinged on professional values, as 
‘values and ethics lead directly into principles of practice and rules for good practice’ 
(Davis and Sims 2003: 96). Therefore, practice, and the implications of practice, are 
an integration of all these complex aspects. The diagram in Figure 8.1 illustrates 
how these elements come together to inform our practice, but importantly for each 
discipline or profession you work with, the types of skill, knowledge and values that 
make up each of the spheres will differ.

Figure 8.1 Knowledge, skills and values in interprofessional practice

Source: Crawford 2006: 141
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